MEMORANDUM OF UNDERSTANDING

THE PURPOSE OF THIS MEMORANDUM OF UNDERSTANDING IS TO SET FORTH THE FOLLOWING
AGREEMENT($) BETWEEN PUBLIC SCHOOL EMPLOYEES OF FEDERAL WAY, AN AFFILIATE OF PUBLIC
SCHOOL EMPLOYEES OF WASHINGTON/SEIU LOCAL 1948, AND THE FEDERAL WAY SCHOOL DISTRICT
#210. THIS AGREEMENT IS ENTERED INTO PURSUANT TO ARTICLE XVIII, SECTION 18.3 OF THE CURRENT
COLLECTIVE BARGAINING AGREEMENT.
Given that FWPS, following the executive order by Governor of the State of Washington, has closed
schools from March 16, 2020, by governor's order, continues to support students through extended
learning; meals; and child care for first responders, health care professionals, and other essential service
workers; the parties agree to the following:
1.

Pay: All permanent staff covered by Collective Bargaining agreements (CBA) represented by
Public School Employees (PSE) will continue to be paid for regular through the period of closure
due to COVID-19 during the 2019-20 fiscal year.

2.

Work During COVID 19 School Closure: All employees will do available training and work at the
appropriate and available location and times during this period of closure as coordinated with
the supervisor. The services of certain employees and employee groups will be needed on site
by the District, following current federal, state, and local health guidelines. Employees not
needed on site will be asked to perform certain services and training at home, as coordinated
with the supervisor. Employees who are not needed on-site or to perform services at home will
be placed on call (home assignment) during their regularly scheduled working hours. Employees
who are on call (home assignment) will follow these guidelines:
a.
Employees will check email daily. The frequency and timing of when they are available to
respond to email is in conjunction with the employee's regularly scheduled workday.
b.
Employees will be expected to remain available for phone calls with their
supervisor/District or colleagues during regularly scheduled working hours.
c.
It is understood that as the situation evolves, additional work from home or on-site may
be required of employees who are assigned to their homes. The District will communicate
openly with the Association about the nature of this work as it is anticipated. It is
recognized, per guidance from OSPI, that this work "will require flexibility and may
necessitate paid staff to perform different duties than they are normally assigned." The
District and Association will collaborate in good faith to address any concerns about the
impacts of these changes.
Employees who need to be released from all duties on a particular day, such as for being
d.
out of the area, need to take leave under their CBA in the same manner as during regular
operations (sick leave, personal leave, etc.)
Employees who work at District sites or at home will not work beyond their regularly
e.
scheduled hours without advance authorization. Work schedules may be flexed by
agreement of the employee and supervisor as long as the total number of weekly work
hours does not exceed the employee's normal schedule.

3.

Making up lost instructional days and time: If the District needs to add days to the student
calendar, employees who work less than 260 days per year will be released from duty, if possible,

